
 

   
 

Howard University 

Communication Sciences and Disorders 

Clinical Educator Position  

 

Description 

The Cathy Hughes School of Communications at Howard University in Washington, D.C. seeks 

outstanding candidates for a full-time Clinical Educator. While all qualified candidates will be 

considered, preference will be given to candidates with expertise in neurogenic 

communication/swallowing disorders. The successful candidate will provide clinical supervision 

and teach clinical courses in the Department of Communication Sciences and Disorders. The 

candidate must demonstrate an interest in cultural and linguistic diversity relevant to teaching, 

research, and service. The appointment begins August 2025. 

 

Overview 

Founded in 1867, Howard University is a private, research university that is comprised of 13 

schools and colleges. Howard is committed to preparing leaders for the global community and 

produces more on-campus African American Ph.D. recipients than any other university in the 

United States. The Department of Communication Sciences and Disorders offers a minor in 

speech-language pathology, the Master of Science degree in speech-language pathology and the 

Ph.D. in communication sciences. In keeping with the legacy of Howard University, the 

Department of Communication Sciences and Disorders has a nationally and internationally 

renowned faculty, and an outstanding reputation for addressing multicultural issues in speech-

language pathology. The candidate must demonstrate understanding of and support for the mission 

of Howard University.  

 

Qualifications 

● Masters’s degree or Doctoral degree in communication sciences and disorders or 

speech-language pathology 

● ASHA Certification in Speech-Language Pathology (CCC-SLP) 

●  Licensure /Eligible for speech-language licensure in the District of Columbia 

Licensure in Speech-Language Pathology 

● At minimum- five years of experience in clinical service delivery 

● 3-5 years of experience with specialization in adult neurogenic communication 

disorders is preferred; however, all specializations will be considered 

● Three years of clinical supervision experience 

 

 



   
 

   
 

Principle Responsibilities:  

● Teach practicum courses and other courses as assigned 

● Supervision 

▪ provide student supervision of diagnostics and therapy in the Howard University 

Speech and Hearing Clinic 

▪ conduct weekly sessions with students to provide feedback on their clinical 

performance 

▪ monitor student performance through midterm and final evaluations 

▪ certify clock hours 

● Assist clinic needs in: 

▪ marketing and public relations development 

▪ departmental recruitment 

▪ obtaining potential sites and/or clinical partnerships 

● Other related responsibilities as assigned 

 
 

Note: This position description should not be construed to imply that these requirements are the 

exclusive standards of the position. Incumbents will follow any other instructions, and perform 

any other related duties, as may be required. The university has the right to revise this position 

description at any time. This position description is not to be construed as a contract for 

employment. 

 

Additional information about the Department and University can be found at 

http://communications.howard.edu/. 

 

Application Process 

Please submit in one pdf file:  

1) Cover Letter 

2) Current resume/vita (including e-mail address) 

4) Names, phone, and emails of three professional references 

 

 

Email completed applications to: 

Robin Eury, Ph.D., CCC-SLP 

Search Committee Chair 

Clinic Director 

Department of Communication Sciences and Disorders 

School of Communications 

Howard University 

Washington, D.C. 20059 

robin.eury@howard.edu  

 

 

Review of applications will begin December 9, 2024 

 

http://communications.howard.edu/
mailto:alaina.davis@howard.edu


   
 

   
 

Howard University is committed to providing equal opportunity in employment as well as in its 

education programs and activities. To maintain a workplace in which all employees are treated 

with respect and decency, Howard University prohibits any discrimination or harassment based 

on race, color, religion, sex, national origin, age, disability, veteran status, sexual orientation, 

family status and responsibilities, personal appearance, political affiliation, marital status, 

gender identity, or expression, genetic information, matriculation, unemployed status, or any 

other classifications, activities or conditions protected by applicable law. 

  

Staff and faculty EEO concerns should be directed to the Office of Human Resources at (202) 

806-1280 or at eeo@howard.edu 
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