Howard University
Department of Communication Sciences and Disorders
Faculty-Tenure Track Positions
The Howard University Department of Communication Sciences and Disorders invites applications for employment
in specialty area listed below. The Communication Sciences and Disorders Department is located in the CB Powell
Building directly across from the Health Sciences Library, a state of the art facility. A well-equipped Speech and
Hearing Clinic and a computer lab compliment the Department. The department offers degree programs leading to
the Master’s of Science and Doctor of Philosophy in Communication Sciences, and has recently instituted an
Accelerated Master’s Five Year program. The faculty is engaged in research and other scholarly activities at the
local, state, national and global levels.
The Position: Assistant Professor position —Available Fall 2017
Specialty: Adult Neurology
Qualifications: A Ph.D. or research doctorate in communication sciences and disorders, speech-language
pathology, or closely related field; must possess CCC-SLP.
Responsibilities: Responsibilities include teaching, advising, research, and supervision. Research track record for
the associate professor level is expected.
Salary: Commensurate with qualifications and experience.
To apply: This search is an ongoing process until the position is filled. Application materials should be forwarded
to smartinez@howard.edu in one PDF file, and must include:
•
•
•
•
•
•

Cover letter,
Written Statement succinctly describing the candidate’s experience as relate to this position,
Written Statement of teaching philosophy,
Curriculum Vitae,
A statement of research to include track record as well as future goals,
Names, titles, and contact information of four references who may be asked for letters of recommendations.
The committee will contact the applicant before soliciting letters of recommendation.

Applications and inquiries will be kept confidential. Applicants may be asked to submit portfolio materials.
For further information, contact Dr. Silvia Martinez, Chair of the Search Committee, smartinez@howard.edu.
EEO Policy: Howard University is an equal opportunity employer. It is the policy of Howard University (the
“University”) to provide equal opportunity in employment and in its education programs and activities. In
furtherance of this Policy, the University strives to maintain a community that offers and environment for work and
study free from all forms of illegal intrusion, intimidation, or exploitation. Therefore, the University will not
tolerate illegal discrimination against any person in employment matter, or in the provision of its varied education
programs or activities, based on race, color religion, national origin, sex, age, marital status, personal appearance,
sexual orientation, family responsibilities, disability, matriculation, political affiliation, or any other classification
prohibited by Federal or District of Columbia law, or the law of any jurisdiction where the University transacts its
business.

